Meaeating Naads with a Collaborative Approach

END TO END
CONSULTING & STRATEGY
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IMPACT TO INTEGRATION

Best Practice Analysis
Executive Strategy Sessions
Critical Voice Interviews
Diversity Landscape Scan

Performance Management

Cultural Audit

Distribution Channel Analysis
ROI Metrics

Performance Scorecards
Foundation Analysis

Non-Profit/Cause Marketing



IMPACT TO INTEGRATION

Sourcing, Screening, and Selection
Inclusion Training

Career Marketplace Development
Affinity Group Networking
Co-ops/Interns

Pre-Employment Testing and Assessment
Academic Channel Partnership

Internal Communications

Human Resource Services

Brand Strategy

Social Messaging
Collateral

Media Collaboration
Content Production
Events/Event Management

Mental and Physical Fitness Activation



CONTACT FOR COLLABORATION

LaRian Finney
Ifinney(@chaseexecutiveholdings.com

410-818-7250

410-946-8465

Social: @chaseexecutiveholdings
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